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Part 1: Open to the Public – Item No. 

 

REPORT OF: 

 The Lead Member for Finance & Support Services 

Chair of the Workforce Panel 

 

TO 

Council 

ON  

21st July 2021

 

TITLE: Senior Manager Remuneration 
 

RECOMMENDATIONS: 

 
That Council approve the remuneration level for the posts of Strategic Director Place, 
City Solicitor and Chief Finance Officer as agreed by the Workforce Panel on 25th 
May 2021. 

 

EXECUTIVE SUMMARY: 

 

The Workforce Panel have established the appointment panels and agreed the 

approach and process for the recruitment, selection and appointment to the vacant 

posts of Strategic Director Place and City Solicitor a post which also carries the 

statutory role of Monitoring Officer. 

 

Following a review and changes to the statutory Monitoring Officer role and impact in 

relative terms on the other statutory post a review of the role of Chief Finance Officer 

has also been undertaken to ensure roles, responsibilities and level of accountability 

reflect the current operation of the role.   

 

In line with the Council Constitution, the Council makes determinations in relation to 

the remuneration of posts whose remuneration is, or would become, £100,000 per 

annum or above.  As the salary range for these posts exceeds £100,000 Council 

must therefore be offered the opportunity to consider the salaries before the salary 

package is offered in respect of new appointments and are asked to approve the 

remuneration levels as agreed by the Workforce Panel. 

 



 2 

BACKGROUND DOCUMENTS: 

 
Workforce Panel report 25th May 2021. 

 

KEY DECISION: YES / NO 

 

DETAILS: 

 
1. Introduction  

 

The City Council is currently seeking to fill the vacant posts of Strategic Director 

Place and City Solicitor a post which also carries the statutory role of Monitoring 

Officer.  

 

The Strategic Director for Place carries the leadership responsibility and 
accountability across a range of services and disciplines including operational 
services such as streetscene and parks, VMS and Citywide together with regulatory 
functions such as health and safety and environmental health. With responsibility for 
community safety and emergency planning as well as leading on city wide 
regeneration, development, and investment.  This directorate plays a key role for 
housing, planning and environmental policy plus infrastructure, construction, 
engineering, streetworks, planning and building control and the contract management 
for Salford Community Leisure. 
   
The City Solicitor post was established in 2015 in line with recommendations from 
the Audit and Accounts Committee to ensure that lawful decision making, and 
governance arrangements are in place.   
 
The City Solicitor is also the statutory Monitoring Officer for the Council.  The 
Monitoring Officer is a statutory appointment under the provisions of Section 5 of the 
Local Government and Housing Act 1989. 
 
In addition to the statutory Monitoring Officer responsibilities and chief legal adviser 
role, the post holder is responsible for a range of services within the legal and 
governance division which will include democratic services (including elections), 
Coroners, Registrars and client management for the shared legal service with 
Manchester City Council. 
 

The Workforce Panel have established appointment panels and agreed the approach 

and process for the recruitment, selection and appointment to these posts. 

 

2. Statutory Roles 

 
In addition to the Head of Paid Service, a role that is undertaken by the Chief 
Executive, local authorities are required by statute to employ officers in certain key 
roles including the Monitoring Officer and the Chief Finance Officer, also referred to 
as the Section 151 Officer. 
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2.1 The Monitoring Officer 
 
The Monitoring Officer is a statutory appointment under Section 5 of the Local 
Government and Housing Act 1989 as amended by paragraph 24 of schedule 5 of the 
Local Government Act 2000.  The current responsibilities of the Monitoring Officer role 
rest with the City Solicitor who must undertake to discharge his/her statutory 
responsibilities with a positive determination and in a manner that enhances the overall 
reputation of the Council. In doing so s/he will also safeguard, so far as is possible, 
Members and Officers whilst acting in their official capacities, from legal difficulties 
and/or criminal sanctions. 
 
The main functions of the Monitoring Officer are: - 

 To report any case where s/he is of the opinion that any proposal or decision of 
the authority has given rise to or is likely to or would give rise to any illegality, 
maladministration or breach of statutory code under Sections 5 and 5A of the 
Local Government and Housing Act 1989; (LGHA 89) 

 To investigate any matter which s/he has reason to believe may constitute, or 
where s/he has received an allegation that a matter may constitute, a reportable 
incident under Sections 5 and 5A of the LGHA 89. 

 Ensure lawfulness and fairness of decision making. 

 To act as the Proper Officer for the preparation, publication, and retention of 
records of decisions taken by or on behalf of the Council and the Executive. 

 To act as the principal adviser to the authority's Standards Committee. 

 To act as the principal adviser to the authority's Independent Member(s). 

 To maintain the register of Members' interests. 

 To have responsibility for responding to complaints to the Local Government 
and Social Care Ombudsman. 

 To undertake, with others, investigations in accordance with the Council's 
Whistleblowing procedures. 

 
In line with normal practice when a role becomes vacant a review of the role has been 
undertaken and the full details of the roles and responsibilities for the post together 
with the main statutory references for the Monitoring Officer's functions have been set 
out in the revised draft role profile. 
 
2.2 The Section 151 Officer 
 
Section 151 Officer – Statutory Responsibilities 
 
The Chief Financial Officer is the Council's Section 151 Officer and undertakes to 
discharge his/her statutory responsibilities with a positive determination and in a 
manner that enhances the overall reputation of the Council.  The over-riding duty of 
the Chief Financial Officer is to fulfil the statutory responsibilities attached to the 
position. These statutory duties derive from 6 principle sources as set out below. 
 

 Statutory Definition - the statutory definition of the Treasurer was developed by 
case law in Attorney General -v- De Winton 1906. It was established that the 
Treasurer is not merely a servant of the authority but holds a fiduciary 
relationship to the local taxpayers. 
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 Responsible Financial Officer - Section 151 of the Local Government Act 
1972 requires every authority in England and Wales to "... make arrangements 
for the proper administration of their financial affairs and shall secure that one 
of their Officers has responsibility for the administration of those affairs". Legal 
opinion taken states that the term "administration" in the statutes means 
responsibility for managing the totality of the financial affairs of a local authority 
in all of its dealings. 
 
The Officer appointed as the responsible financial Officer must by virtue 
of section 113 of the Local Government Finance Act 1988 be a Member of a 
specified accountancy body. The statutory role must be performed by an 
"Officer" of the authority. 

 

 Unlawful Expenditure and an Unbalanced Budget - the Chief Financial Officer's 
duties are significantly extended by section 114 of the 1988 Act which requires 
a report to all Members to be made by that Officer in consultation with the 
Monitoring Officer and Head of Paid Service if there is, or is likely to be, unlawful 
expenditure or an unbalanced budget. Section 114 also requires the authority 
to provide its Chief Financial Officer with such staff, accommodation and other 
resources as are in their opinion sufficient to allow their duties under that section 
to be performed.  
 

 Local Government Act 2000 - the Chief Financial Officer and the Monitoring 
Officer have a role in advising whether particular decisions are likely to be 
contrary to the policy framework or budget of the authority. The authority will 
need to ensure that the Chief Financial Officer and the Monitoring Officer have 
access as necessary to meetings and papers and that Members must consult 
with him/her regularly. The model Code of Conduct for Members requires 
Members to have regard to advice provided by the Chief Financial Officer in any 
formal report that s/he submits under section 114 of the Local Government 
Finance Act 1988. 
 

 Accounts and Audit Regulations - the Accounts and Audit Regulations 2003 
emphasise the need for effective financial management and sound systems of 
internal control. They require that the Council should maintain an adequate and 
effective system of internal audit for their accounting records and control 
systems. It is a function of the Chief Financial Officer to direct Internal Audit and 
ensure that it is adequate for the authority's purposes. 

 

 Local Government Act 2003 - the Chief Financial Officer is required to: 
o Report to the authority at the time that the budget is considered and the 

Council Tax set on both the robustness of the budget estimates and the 
adequacy of financial reserves. 

o Ensure that the guidelines and ratios set down for the purposes of 
Prudential Capital regime are adhered to once fixed and report to Council 
if they are going to be infringed. 

 
Any review and changes to one of the statutory roles would in relative terms impact on 
the other statutory post and therefore automatically prompt a review of the role of Chief 
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Finance Officer.  Since 2017, when the role was established in its current form, it has 
been operating in practice as the Chief Finance Officer with the statutory 
responsibilities as the Section 151 and not solely the Assistant Director for Finance.  
Therefore, to ensure roles, responsibilities and level of accountability reflect the current 
operation of the role and in line with normal practice a review of this role has also been 
undertaken.  The full details of the roles and responsibilities for the post together with 
the main statutory references for the Chief Finance Officer functions are set out in the 
revised role profile. 
 

3. Job Evaluation  
 

As detailed in the Pay Policy Statement the council uses the chief officer job 
evaluation scheme developed by the Local Government Employers. This scheme 
applies to all senior posts paid on locally determined salary points from spinal column 
point 53 and above, incorporating all chief officer posts.  This provides assurance that 
all pay differentials can be objectively justified through the use of job evaluation 
mechanisms which directly establish the relative levels of posts and grades according 
to the requirements, demands and responsibilities of the role.  
 
The posts within the council falling within the definition of ‘chief officers’ are those at 
second tier which is Assistant Director and above and constitutes the council’s Senior 
Leadership Team.   
 
The Strategic Director for Place carries the leadership responsibility and 
accountability across a range of services and disciplines including operational 
services such as streetscene and parks, VMS and Citywide together with regulatory 
functions such as health and safety and environmental health. With responsibility for 
community safety and emergency planning as well as leading on city wide 
regeneration, development, and investment.  This directorate plays a key role for 
housing, planning and environmental policy plus infrastructure, construction, 
engineering, streetworks, planning and building control and the contract management 
for Salford Community Leisure. 
 
The post has been evaluated under the job evaluation scheme for Local Government 
Chief Officers and Senior Managers and sized, scored and ranked accordingly.  The 
salary scale, as determined by the outcome of this exercise, is £110,087 to £126,238 
per annum in line with Band A of the agreed senior pay structure. 
 
The appointment will be in accordance with the JNC for Chief Officer terms and 
conditions. 
 
The City Solicitor post has been evaluated under the job evaluation scheme for Local 
Government Chief Officers and Senior Managers and sized, scored and ranked 
accordingly.  The salary scale, as determined by the outcome of this exercise, is 
£92,475 to £107,888 per annum in line with Band C of the agreed senior pay 
structure. 
 
The appointment will be in accordance with the JNC for Chief Officer terms and 
conditions. 
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The Chief Finance Officer post has been evaluated under the job evaluation scheme 
for Local Government Chief Officers and Senior Managers and sized, scored and 
ranked accordingly.  The salary scale, as determined by the outcome of this exercise, 
is £92,475 to £107,888 per annum in line with Band C of the agreed senior pay 
structure. 
 
In line with the Council Constitution, the Council makes determinations in relation to 
the remuneration of posts whose remuneration is, or would become, £100,000 per 
annum or above.  As the salary ranges exceed £100,000 Council must therefore be 
offered the opportunity to consider the salaries before the salary package is offered 
in respect of a new appointment.   

 

KEY COUNCIL POLICIES: Salford City Council Constitution 

 

 

EQUALITY IMPACT ASSESSMENT AND IMPLICATIONS: 

The recruitment, selection and appointment process will be undertaken in a lawful, 
fair, transparent and consistent manner in line with our recruitment and selection and 
equal opportunities policies, commitments and frameworks. Applications are 
welcome from all sections of the community irrespective of race, gender, gender 
reassignment, age, disability, sexuality, religion or belief. 
 

 

ASSESSMENT OF RISK: N/A 

 

 

LEGAL IMPLICATIONS Supplied by:  Mary Sutton, Legal Services 

 
The Officer Employment Procedure Rules set out the procedure for the appointment 
of Chief Officers and Statutory Officers including the Monitoring Officer.  The 
Constitution is underpinned by legislation and statutory guidance under section 40 of 
the Localism Act 2011, which is designed to ensure openness and accountability in 
local pay.   
 
Council can be satisfied that the proposals contained in this report are lawful and that 
the recruitment proposals concerning the City Solicitor and the Strategic Director for 
Place are in line with Council’s constitution. 
 
Once the recruitment has been concluded, the appointment of the Monitoring Officer 
will be subject to the approval of full Council.  The Annex 1 procedure, whereby the 
Assistant Director of HROD writes to each Member of the Cabinet in order to give 
them the right to object to the appointment before it takes effect, will also apply to the 
appointment to both posts. 
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The full Council should be given the opportunity to approve salary packages at or 
above £100,000. As the salary range for all three posts referred to in this report 
exceeds £100,000, the approval of full Council is required. 

 

FINANCIAL IMPLICATIONS Supplied by: Chris Hesketh, Head of Financial 
Management 

 
The costs of these posts, including the two statutory positions, will be managed from 
within the existing service budgets.  Therefore, there are no additional financial 
resource requirements arising from the report. 

 

PROCUREMENT IMPLICATIONS Supplied by: N/A 

 

HR IMPLICATIONS Supplied by:  

Are contained within the body of the report. 

 

CLIMATE CHANGE IMPLICATIONS Supplied by: 

N/A 

 

OTHER DIRECTORATES CONSULTED: 

N/A 

 

CONTACT OFFICER:   

Samantha Betts, Assistant Director HR & OD  

E-mail Samantha.betts@salford.gov.uk  
 

WARDS TO WHICH REPORT RELATES: 

 

mailto:Samantha.betts@salford.gov.uk

